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FORWARD

The J. Everett Light Career Center is accredited through the North Central Association-Commission on Accreditation and School Improvement. NCA-CASI formed a partnership with the Indiana Department of Education and issued the following framework for the Continuous School Improvement Plan. This 2010-2012 School Improvement Plan follows that Protocol.

The partnership of the Division of School Accreditation and the North Central Association, Commission on Accreditation and School Improvement is designed to allow NCA Schools to meet the State of Indiana Continuous Improvement Planning requirements.  There is agreement about the elements of the legal and intended requirements of the General Assembly.  The NCA Common Protocol serves as the framework for the Continuous School Improvement Plan.

Following is a list of required P.L. 221 elements and guidelines to address in the NCA School Improvement Action Plan:

Titles and descriptions of assessment instruments are in both the Profile and the School Improvement Action Plan.
The description and location of curriculum materials are in the Profile or an Introductory Narrative.
Parental participation in the school is in the Profile and/or the School Improvement Action Plan.
Technology as a learning tool can be a part of the Technology Plan of the local school or integrated in the School Improvement Action Plan.
Safe and disciplined learning environment is in the School Profile.
Professional development is integrated into the School Improvement Action Plan.  Schools seeking I.D.O.E. grant support must submit the necessary application.
Attendance, graduation rates, the percentage of students meeting the standards under ISTEP, provisions for academic honors and Core 40, and the implications of these data are in the Profile or School Improvement Action Plan.
Specific areas where improvement is needed immediately is, by NCA definition, your Student Performance Goals.
School level or district benchmarks are a part of the documentation phase of the NCA School Improvement Plan process.  As evidence, schools will report standard score conversions within the NCA report. 
Statutes and rules to be waived for your school, only if you hold a waiver. N/A

 
PHILOSOPHY OF THE J. EVERETT LIGHT CAREER CENTER

The main purpose of the J. Everett Light Career Center is to provide the education and training needed by students to succeed in a chosen career and to bridge the gap between the school and the work force.  CTE provides students options that combine the theory of a particular career with the hands-on practice.

We are dedicated to preparing students for economic independence, personal fulfillment, and the ability to make a contribution within a global society. By building upon the interests and capabilities of our students we create a culture of competency that is inclusive and defined.

Our curriculum is driven by both current industry practices as well as best practice methodology.  Technology is a strong component of each and every career cluster.  We are dedicated to the principle that Career-Technical Education complements the student's total curriculum and expands opportunities and choices upon completion of the Career-Technical program.  It is dedicated to those students who need, want, and can profit from this type of educational opportunity.

MISSION STATEMENT

The J. Everett Light Career Center, with the commitment of its staff, parents, advisory committees, and business community, prepares students with skills training for success in college and the workplace. 

VISION STATEMENT 

Superior Schools in a Supportive Community

OBJECTIVES OF J. EVERETT LIGHT CAREER CENTER

To prepare students for gainful employment and economic independence by providing them with the Career-Technical proficiencies necessary to enter and succeed in a chosen occupation

To relate the curriculum and instruction to specific Career-Technical goals and to by providing differentiated instruction and diversified curriculum for special populations  

To upgrade, expand, and improve curriculum and facilities that closely relate to the actual workforce standards

To align curriculum to state standards, business standards, and GQE requirements

To develop curriculum and best practices, career and technical teachers will collaborate with secondary teachers who instruct academic courses  

To provide career pathways and programs of study   

To promote Career-Technical Education in the community

To provide Career-Technical Education opportunities for lifelong learners

To help students in developing skills to adhere to the MSDWT Character Values; Courage, Honesty, Respect, Responsibility, Self-Discipline, and Caring

To provide a curriculum that formally articulates with existing post-secondary curriculums

To provide, through youth organizations, an opportunity for students to use leadership skills, develop self-confidence, engage in competitive and social activities, and provide services to the school and community

To explore the possibilities of offering opportunities for students to experience STEM+E

To prepare students to make a seamless transition to the workplace, through career shadowing, internships, and apprenticeships 

To provide teachers and staff the opportunity to express suggestions and concerns to the Management Team on an ongoing basis 

To provide services specifically designed to increase non-traditional enrollment 

BELIEF STATEMENTS

The following educational beliefs are the overriding values of the superintendent and the district leadership.  Commitment and adherence to these dominant beliefs and values, guide and shape; curriculum policies, actions, and decisions in the Metropolitan School District of Washington Township.

We believe . . . 

all students can learn
in the concept of Career and Technical Education
that safe, secure and inviting schools are essential for learning
in the value of every person
all of our educators must teach
all of our administrators must lead and manage
all of our support staff must contribute to effective schools
all of our parents should be positively involved in the education o their children








	














Program Offerings
Academic
North Central Technology School 
Education & Training
Education & Early Childhood Careers 
Cosmetology 
Manufacturing
Welding 
Information Technology
Web & Software Programming 
Computer Repair 
Communication
Graphic Imaging 
Radio TV Production 
Visual Design & Advertising 
Business Management
Business Technology 
Tourism
Hospitality 
Health Services 
Dental Assisting 
Dental Radiology 
Health Occupations 
Medical Assisting 
Veterinary Assisting 
Public Safety
Emergency Medical Technician 
Firefighter 
Law Enforcement 
Transportation/Distribution
Automotive Collision Repair 
Automotive Service Technology
Aviation





Dual Credit Offerings

	Institution
	Course #
	Course Name
	# of Credit hours

	Vincennes
	Comp 107
	Web Page Design
	3

	Vincennes
	Comp 113
	Advanced Web Page Design
	3

	Vincennes
	Comp 176
	Introduction to Visual Programming
	3

	Vincennes
	Comp 203
	Visual C++
	3

	Ivy Tech
	CINS 113
	Logic, Design and Programming
	3

	
	
	
	

	Ivy Tech
	WELD 108
	Shielded Metal Arc Welding
	3

	Ivy Tech
	WELD 207
	Gas Metal Arc (MIG) Welding
	3

	Ivy Tech
	WELD 208
	Gas Tungsten (TIG) Welding
	3

	
	
	
	

	Vincennes
	CPNS 101
	LAN Basics & OSI Modedl
	3

	Vincennes
	CPNS 102
	WAN Basics & Routers
	3

	Vincennes
	CPNS 103
	VLANs & Network Management
	3

	Vincennes
	CPNS 104
	WAN Design & Protocols
	3

	
	
	
	

	Vincennes
	PRNT 101
	Introduction to Traditional & Digital Photography
	3

	Vincennes
	PRNT 105
	Survey of Printing Techniques
	2

	Vincennes
	PRNT 107
	Principles of Layout
	3

	Vincennes
	PRNT 155L
	Computer Aided Publishing Lab
	3

	
	
	
	

	Vincennes
	FIRE 100
	Introduction to Fire Service
	6

	Vincennes
	FIRE 204
	Hazardous Materials I + Lab
	3

	Vincennes
	FIRE 206
	Firefighting Strategy & Tactics I
	3

	Vincennes
	EMTB 212
	Emergency Medical Technician Basic
	3

	Ivy Tech
	FIRE 100
	Fire Suppression
	3

	Ivy Tech
	FIRE 101
	Fire Technology
	3

	Ivy Tech
	FIRE 103
	Strategy & Tactics
	3

	
	
	
	

	Ivy Tech
	VISC 105
	Video & Sound
	3

	
	
	
	

	Ivy Tech
	HLHS 101
	Medical Terminology
	3

	
	
	
	

	Ivy Tech
	ECED 100
	Introduction to Early Childhood Education
	3

	Ivy Tech
	ECED 101
	Health, Safety and Nutrition
	3

	
	
	
	

	Purdue
	ANSC 102
	Advance Life Science: Animal Science
	3

	
	
	
	

	Ivy Tech
	HLHS 107
	CNA Preparation
	5

	
	
	
	

	Ivy Tech
	HOSP 114
	Introduction to Hospitality
	3

	
	
	
	

	Ivy Tech
	AUTC 109
	Engine Repair
	3

	Ivy Tech
	AUTC 105
	Powertrain Service
	3






Certification Offerings

Dental Assisting
Infection Control Certificate 
Indiana Radiation Operator Certification 
CPRIAED/First Aid (American Red Cross)

Computer Repair
A+ Certification

Cosmetology
State of Indiana Cosmetology License

Emergency Medical Technician 
EMT-B Certification (Department of Homeland Security) 
CPR and AED (American Heart Association) First Aid
Community Emergency Response Training (C.E.R.T.) 
Hazardous Materials Awareness

EMS. First Responder
First Responder Certification (Department of Homeland Security) 
CPR, AED, and First Aid
C.E.R.T.

Firefighting, Comprehensive (full year class)
Basic Auto Extraction
C.E.R.T.
CPR, AED, and First Aid 
Firefighter level I and I I
Hazardous Materials Awareness with potential for 
Operations Level

Firefighting. Introduction  (one semester class) 
Basic/Mandatory 
CPR, AED, and First Aid
Hazardous Materials Awareness with potential for 
Operations Level

Health Occupations CNA (one semester), CNA & Medical Term (full year) 
Certified Nursing Assistant (CNA) through Indiana 
State Department of Health
CPR-American Heart Association
Home Health Aide Training

Hospitality (National)
Serv-Safe
National Restaurant Association (ProStart)
American Hotel & Lodging Association (Lodging Management Program)

Law Enforcement
CPR, AED, and First Aid

Radio TV Production
Avid Certified User for Video Editing

Welding
American Welding Society (AWS)
	CORPORATION

Carmel Clay Schools
5201 East 131 Street
Carmel, IN  46032
Phone: 317-844-9961

Hamilton Heights School Corporation
PO Box 469
Arcadia, IN  46030
317-984-3538

Hamilton-Southeastern School Corporation
13327 Cumberland Road
Fishers, IN  46038
317-594-4100

Lebanon Community School Corporation
1810 North Grant Street
Lebanon, IN  46052
765-482-0380 or 765-873-5299

Marion-Adams School Corporation
509 East 4th Street
Sheridan, IN  46069
317-758-4172

Noblesville Schools
1775 Field Drive
Noblesville, IN  46060
317-773-3171

MSD Pike Township
6901 Zionsville Road
Indianapolis, IN  46268
317-293-0393

MSD Washington Township
3801 East 79th St.
Indianapolis, IN  46240
317-845-9400

Western Boone School Corporation
1201 N. State Road 75
Thorntown, IN  46071
765-482-6333

Westfield Washington Schools
322 West Main Street
Westfield, IN  46074
317-896-2841

Zionsville Community Schools
690 Beech Street
Zionsville, IN  46077 317-873-2858

	HIGH SCHOOL
Carmel High School
520 East Main Street
Carmel, IN  46032
317-846-7721

Hamilton Heights High School
25802 State Road 19
Arcadia, IN  46030
317-984-3551

Hamilton-Southeastern High School              Fishers High School
13910 East 126th St.                                   13000 Promise Road
Fishers, IN  46038                                     Fishers, IN  46038 
317-594-4190                                            317-915-4290

Lebanon High School
510 Essex Drive
Lebanon, IN  46052
765-482-0400

Sheridan High School
24185 N. Hinesley Road
Sheridan, IN  46069
317-758-4431

Noblesville High School
18111 Cumberland Road
Noblesville, IN  46060
317-773-4680

Pike High School
6701 Zionsville Road
Indianapolis, IN  46268
317-291-5250

North Central High School
1801 East 86th Street
Indianapolis, IN  46240
317-259-5301

Western Boone High School
1205 N. State Road 75
Thorntown, IN  46071
765-482-6143

Westfield Washington High School
326 West Main Street
Westfield, IN  46074
317-896-2841

Zionsville Community High School
100 Whitestown Road
Zionsville, IN  46077 317-873-3355
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ADVISORY COMMITTEES

Concept and Purpose

Advisory committees are viewed as an integral part of each Career-Technical program conducted at the J. Everett Light Career Center.  The committees are composed of individuals who practice in or who are directly related to the Career-Technical area.  Each instructor is responsible for working with an advisory committee to give general direction and input into the program.

Advisory committees are considered one of the best tools available for maintaining programs relevant to the world of work.

Considerable time and effort has been contributed to the development of existing programs by the members of advisory committees.  Staff members are asked to seek greater curricular perfection in future work with these groups.  Each instructor is expected to work closely with the Career-Technical administrators in the utilization of these groups.  Instructors are expected to be innovative in making the committee a contributing force in the instructional program.

Staff members must consider the value of these committees and their potential contribution to every facet of the program.  Areas where advisory committees could provide assistance would include:  ideas for attracting students into the program, preparing curricular materials, selecting software and hardware, developing methods for evaluating students and programs, and work placement.


Advisory Committee Organization and Function

1.	Each Career-Technical program at the J. Everett Light Career Center will have an advisory committee.  The selection of advisory committee members will be done by the instructor and the administration.  Instructors should recommend new members to their committees as needed.  Members who have indicated a desire to resign or who are no longer contributing may be removed by notifying the administration.

2.	Each advisory committee should be composed of 8-12 regular members and will have an elected (or selected) chairman and secretary.  Administrative staff members will serve in an ex-officio capacity on all advisory committees and an administrator will attend meetings upon invitation of the instructor or department chairperson.

3.	Meetings will be conducted a minimum of twice per year, preferably soon after the start of the first semester and toward the latter part of the second semester.  The first meeting will entertain the curriculum proposal as prepared by the staff members.  The second meeting will provide an opportunity for the committee to critique the program relative to the goals and objectives set forth and to make suggestions for improvement or modifications.  Although committees are not expected to be policy making bodies, they will expect to see evidence of their ideas and suggestions or a clear rationale for diverting from the mainstream of thought generated by the group.

4.	A committee of staff members will choose and coordinate meeting dates.      Notification of meeting dates and times will be the responsibility of both the administration and the individual instructor.  An agenda will be prepared by the staff member and reviewed by the department chairperson and assistant director prior to each meeting.  The administration will reproduce and mail agendas and minutes but the instructor must see that these are prepared in a timely fashion.  Telephone calls by the instructor to committee members are recommended to encourage attendance (see #7 below).

5.	A hand written copy of the minutes will be forwarded to the department chairperson for review and subsequent typing and distribution.  If the committee secretary takes the minutes then they should be reviewed by the instructor.  In all cases, the instructor is responsible to see that minutes are prepared and given in readable form to the chairperson.  After approval by the chairperson they should be initialed and given to the assistant director.

6.	The staff member should maintain close contact with the committee chairman to insure that this individual has adequate preparation to give leadership to the meeting. The staff member should participate as often as necessary to keep the committee oriented to the concerns of the program and on a clear path to the resolution of same.

7.	Instructors are encouraged to call all committee members at least one week before the scheduled meetings.

TITLES AND DESCRIPTIONS OF THE ASSESSMENT INSTRUMENTS

Because we are an area career center and not a comprehensive high school, we do not have a unique student body that falls under the requirements for ISTEP testing. Also, being an area career center, all of our students have a home school that they attend and that home school is responsible to administer ISTEP testing for their students. We do collect the information from our participating schools as to which students have passed ISTEP and which ones have not. 

This information is included to explain to persons reading this document why we do not use ISTEP testing as one of our assessment instruments. We offer 22 Career-Technical programs and the body of knowledge and the skills performed. We do have a way to uniformly assess our students. So that there is opportunity to come to a fair assessment, we use three assessment instruments.  They are:

Duty/Task Lists
Job Ready Assessment
Graduate Follow-Up

Through this triangulation of assessment, we are then able to realistically assess our students’ mastery of the program they completed; and then are able to communicate this to potential employers in a format that would predict the entry-level skills the completer can perform.


				Graduate Follow-up




	     Duty/Task Lists			        Job Ready Assessment (Skills Attainment)


Graduate Follow-up
Each year, in December and January, our Career-Technical teachers contact their students who completed their program the previous May. To obtain a near 100% return, we use the telephone survey method to gather the results. A prepared set of questions are used so that we can compare results from program-to-program and from year-to-year. 

Survey Results 
Each year, J. Everett Light Career Center publishes the results of the annual follow-up survey.  Currently, data is available for 2008-2009 students.


Duty/Task List

A validated list of tasks performed in the workplace. Each task statement describes a meaningful and measurable unit of work. A duty is a broad descriptor under which similar tasks are organized according to function.

Performance Objectives
Conditions for Performance - Specifies necessary tools, equipment, work aids and environmental factors related to performance of the task.

Performance - The task to be performed.

Standard - An observable or measurable standard of performance deemed appropriate for successful completion of the task by incumbent workers.

Performance Steps
A procedure followed to perform the task.

Enabling Competencies
Knowledge and sub skills that are prerequisites to the mastery of a task.

Related Academic Skills
Language arts, math, and science skills that a worker needs to know to competently perform a given task.

Instructional Activities
Methods and/or procedures for delivering instructional content.

Instructional Resources
Materials which are used as a base for the development of instruction and/or training.

Instructional Worksheets
Custom developed checklists or worksheets referenced in the Activities and/or Resources.

Job Ready Assessment

Job Ready Assessment is designed to measure our students’ knowledge of basic processes including the identification and use of terminology and tools. The tests are administered near the completion of the students training to:
Measure curriculum effectiveness 
Improve instructional methods 
Measure the competency level of students who complete the program 
Enhance the transition between school and work 

To accomplish this, a student completing a Career-Technical program will take a state, nationally or program developed norm test based on industry standards. The test:

Includes a written and performance assessment
Measures not only what is known but how that knowledge is applied
Certifies for an employer the skill level of the new employee
STUDENT SKILLS GUARANTEE

Beginning with the graduating (Completers) class of 1998, the J. Everett Light Career Center will provide a written skills guarantee for each of its students that complete the curriculum.
The definition of guarantee according to Webster’s dictionary is: an assurance for the fulfillment of a condition as a: an agreement by which one person undertakes to secure another in the possession or enjoyment of something   b: an assurance of the quality of something often with the promise of reimbursement
Here is how the program works:
1. Students that complete a Career-Technical program at J. Everett Light Career Center receive a Technical Certificate that includes the duties and tasks and their level of accomplishment certified by the teacher.
2. The student receives a "Guarantee" signed by the CTE Director which can be given to their first employer in the area for which they were trained.
3. This student Skills guarantee states: 
This is a one year guarantee from date of issue.
The J. Everett Light Career Center certifies the student can perform the tasks at the level listed on their Technical Certificate.
If the student can not perform the task on the job as we have certified we will provide that training to the student free of charge.
4. Should an employer want to take advantage of the guarantee they will:
Sign and date the graduate’s skill guarantee card and fax or mail a copy to J. Everett Light Career Center, 1901 E. 86th Street, Indianapolis, IN 46240, Fax 259-5266
If a deficiency or concern comes up the employer should call 259-5265 and asks for the Career-Technical Director.
The graduate’s teacher will visit the work site to determine the problem. The teacher will make recommendations to the CTE Director about the student’s training needs.
Once a training plan has been agreed upon between the employer and Career Center, the job specific training will take place at J. Everett Light Career Center between 7:30a.m. and 3:00p.m. 



Section I--End Of Year Information 2009-2010

Contact Information

	Area CTE District Name:
	#24, J. Everett Light Career Center
	ER #
	24

	Grant #
	35-6005690
	CFDA #
	84.048

	Reporting Period
	7/1/09
	to
	6/30/10

	Contact Person
	Shawn Wright-Browner
	Phone
	317-259-5265

	E-mail
	swrightbrowner@msdwt.k12.in.us
	Fax #
	317-259-5298


	 


Programs/Services/Activities

In the table below list the 2009-2010 programs/services/activities by name as stated in the approved local plan.  Following the title of each program/service/activity, indicate its status as Completed, Postponed, Deleted or Ongoing. 

	                         Program/Service/Activity Title                    
	Status

	Strengthen academics and CTE skills
	On-going

	Connect CTE secondary programs with post-secondary level by providing professional development activities for instructors, faculty, administrators, and support staff to address the needs of all constituent groups.
	On-going

	Develop, improve, or expand technology into all aspects of CTE programs to provide modern industry standard experiences.
	On-going

	Develop and implement CTE secondary and post-secondary programs for special populations.
	On-going















Section II

Required Uses

The expenditure of Perkins funds in your Basic Grant Local Plan must be in accordance with the following Required Uses found in Section 135 of the Perkins IV law.   Answer the questions listed below for each Required Use of this funding even if the activity was funded through other sources. Materials and other supporting information which indicate your progress in addressing the programs or activities must be kept on file at the area CTE district (please do not include in this report).  Documentation may be requested during site visit audits.   

Academic Integration
Strengthen the academic and career and technical skills of CTE students participating in career and technical education programs, by strengthening the academic and career and technical education components of such programs through the integration of academics with CTE programs through a coherent sequence of courses, such as career and technical programs of study, to ensure learning in the core academic subjects and CTE subjects.

a. List below the percentage that most accurately represents the degree to which integration of academic and career/technical skills occurs in your CTE classrooms on a daily basis (e.g. 20%, 100%, etc)

	Fifteen percent (161/1030) of the CTE students participated and received credit in Language Arts (98) and Math (63).
Breakdown:
89 males
72 females
-------------
24 Juniors
137 Seniors



b. List the two most successful techniques used in your programs to integrate academic and career/technical skills and briefly explain why each is successful.

	JELCC has a Language Arts and Math instructor on staff.  They do daily drills that emphasize the students’ CTE Program.  The teachers use International Center for Leadership in Education Gold Seal Lessons for Integrating Academics in CTE & Career Academies curriculum as basis of program development.  All projects and lessons merge the CTE program, career preparedness and core curriculum. The state standards are implemented into all course programs.  The goal is to meet four core indicators that will include academic attainment in mathematics, academic attainment in English/language arts, secondary school completion, and student graduation rates.

Teachers had the opportunity to use the “President Obama’s Address to Students Across America” lesson (9/8/09) to start dialogue and research across the curriculum.



c. List the commercially developed applied academic materials used in your CTE education courses.

	International Center for Leadership in Education Gold Seal Lessons for Integrating Academics in CTE & Career Academies
JELCC Writing Rubrics
Serve & Learn Conference materials (8/27/09)
CTE National Research Center’s Math-in-CTE Program (University of Louisville)




Secondary/Postsecondary Linkages
2.  Link CTE at the secondary level with the postsecondary level, including by offering the relevant elements of not less than one career and technical program of study.

a. List the total number of dual credit courses you offer that result in transcripted college credits. 

	36



b. List the postsecondary institutions with which you partner to offer dual credits.

	IvyTech, Vincennes and Purdue Universities.

JELCC also held a Financial Aid Information Session (2/17/10) for all students.



c. How are you addressing issues of CTE teacher licensing and professional development in terms of dual credit courses?

	Teachers participated in and reported on the following PDs.  Emphasis was placed in seeking sessions that focused on Dual Credit or Post-Secondary opportunities:
Math In CTE Workshop (7/20-24)
IACTED Career Pathways Workshops
Career Pathways National Conference (9/30-10/3/2009)
Instructional Strategies for Learners with Special Needs (PU, 4/15-16, 2010)
Kurzweil Software Training (2/11/10)
ACTE
IACTED
NACTEI
National Association of School Principals National Conference
High Schools That Work (7/14-17, 2010)
National Staff Development Council
Key to Dropout Prevention (10/6/10)
“Lunch & Learn” sessions at North Central High School (8/20/09-4/22/10, 2x monthly=15 sessions)



d. Other comments.

	NA




All Aspects of the Industry
Provide students with strong experience in and understanding of all aspects of an industry, which may include work, based learning experiences.

a. Describe the work-based learning activities in which students participate. 

	All second semester seniors were The Health Occupations students complete 80 hours in various clinical settings.
All Child Care students complete 60 hours in a partner Day Care Center.
All Medical Assisting students complete 80+ per semester of clinical hours.
All Cosmetology students complete 150 hours of internship.  
All second year seniors participate in an internship, job shadowing or clinical rotation.



b. How are representatives from business and industry participating in the program’s curriculum development and review?

	All programs are required to have an active Advisory Committee.  Each program has an Advisory Committee who meets 2-3 times per year to provide input on curriculum development, equipment acquisition, internship recommendations and experiences.   Notes, agendas and minutes are documented. The constituent groups that are involved in planning include support staff and program instructors.  The School Improvement Committee meets regularly to assess and evaluate the planning process.  We provide field trips to businesses and industry to enhance our curriculum and have, therefore, developed partnerships to solicit needs.  The Technology Committee, Parents/Guardians, National Technical Honor Society members and student ambassador’s input includes evaluating and recommending upgrades to improve course offerings as part of the five-year plan.



c. Describe CTE student organization activities that support all aspects of the industry.

	Students participate in the following programs:
DECA, BPA, Skills USA, HOSA, Explorers, FCCLA, and ProStart




Uses of Technology
4. Develop, improve, or expand the use of technology in CTE, which may include—
Training of career and technical education teachers, faculty, and administrators to use technology;
Providing career and technical education students with the academic and career and technical skills (including the mathematics and science knowledge that provides a strong basis for such skills) that lead to entry into the technology fields; or
Encouraging schools to collaborate with technology industries to offer voluntary internships and mentoring programs, including programs that improve the mathematics and science knowledge of students;

a. What percentage of CTE teachers use a variety of technology (e.g. instructional software, Moodle, or other technology) on a daily basis in the classroom?

	100%



b. What new uses of technology are you using or planning to use to help students improve academic knowledge and/or technical skills?

	Use NovaNet as a means of skills (Math & Language Arts) reinforcement and credit recovery. 
Kurzweil Software (Learning Center)





Professional Development
5.  Provide professional development programs that are to secondary and postsecondary teachers, faculty, administrators, and career guidance and academic counselors who are involved in integrated career and technical education programs, including—
(A) In-service and pre-service training on—
- Effective integration and use of challenging academic and career and technical   
  education provided jointly with academic teachers to the extent practicable;
- Effective teaching skills based on research that includes promising practices;
- Effective practices to improve parental and community involvement; and
- Effective use of scientifically based research and data to improve instruction
(B) Support of education programs for CTE teachers to stay current with all aspects of an industry;
(C) Internship programs that provide relevant business experience; and
(D) Programs designed to train teachers specifically in the effective use and application of technology to improve instruction;

a. List pre-service and in-service training activities (except those designed to train teachers specifically in the use and application of technology) by title, and the number of staff persons who attended each. (List only activities not reported in previous years.)

	Math In CTE Workshop (7/20-24)  4
IACTED Career Pathways Workshops  5
Career Pathways National Conference (9/30-10/3/2009)  1
Instructional Strategies for Learners with Special Needs (PU, 4/15-16, 2010)  2
Kurzweil Software Training (2/11/10)  7
ACTE  2
IACTED  4
NACTEI  1
National Association of School Principals National Conference  2
High Schools That Work (7/14-17, 2010)  0
AdvancEd (4/16-19, 2010) 3
National Staff Development Council 2
Key to Dropout Prevention (10/6/10) 5
“Lunch & Learn” sessions at North Central High School (8/20/09-4/22/10, 2x monthly=15 sessions) 15



b. Describe new opportunities for teachers to participate in internships that provide business experience during this funding year.

	EMT Program (Kenneth Alling) Completed his Primary Instructor’s Certification by working along side Ron Taylor as an intern.
Welding (Eric Cooper) Completed an internship at Patriot Products and learned how to use new welding electrodes and CNC Machine.



c. List new professional development programs in which teachers participated to learn specifically about the use and application of technology for instruction.

	Use of Promethean Board (7)
J. Thomas started a “Special Needs”  blog, which focuses on ‘all things CTE’ at www.shopclass.wordpress.com




Evaluation
6. Develop and implement evaluations of the career and technical education programs carried out with funds under this title, including an assessment of how the needs of special populations are being met.

a. Describe evaluations you used to evaluate your CTE programs and/or courses.

	Students with disabilities made up 21.9% of the total student body (226 out of 1030).  The Special Education Department of J. Everett Light Career Center worked with teachers, students, administrators, and parents to provide a variety of academic, personal, and career-related support and services throughout the school year.  Individual services were provided to the 226 qualifying students enrolled at JELCC-our highest ever, as well as general education students who needed assistance in their Career-Technical courses.
Throughout the school year, department personnel remained visible within the school community and provided students with the support they needed.  Students and classes were monitored to ensure opportunities for success at JELCC.  This type of support encouraged learning in an inclusive and educationally beneficial environment.

In August 2009, the Career Center opened the Learning Center, located in the Media Center.  The Learning Center has been an integral in creating an area designated for learning and working with students who need support.  The goals of the Learning Center are:
Provide instructional support to promote a learning environment in which CTE students may develop to their fullest potential.
Foster within students and staff a sense of community, purpose and self-advocacy that will enable them to take initiative as they enter the workforce, post-secondary education and/or the military.
Students were able to access the Learning Center as needed and participation remained steady in utilization.  Efforts to promote usage for all students will continue for next year as well.
The Learning Center will continue to be a viable place for students to get academic assistance, career exploration and individual support as needed.  Evaluation & assessment programs used included:
Career Scope®- and interest inventory and aptitude assessment that can be used with most students with at least a 4th grade reading level.  For more on Career Scope®, click here.
Reading Free Interest Inventory- a standardized battery for students who have limited reading ability. 
Hands-on Assessment- includes three assessments that test fine motor skills, precision and machining.  This can be used with both the Career Scope and Reading Free assessment.
Kurzweil Software (for Language Arts)



b. Describe processes and assessment instruments used to assess how the needs of special populations are being met.

	Some of the assessment resources include: Learning Disabilities Online; The Autism Society of America; Indiana Department of Education and Ivy Tech Community College.  Click here to visit the Special Education Department’s.

During the August 2009 in-service, the special education coordinator met with each teacher to review their caseload.  Teachers were given folders that contained a listing of their special needs students, individual student profile sheets which outlined their accommodation needs, as well as handouts with suggestions and tips for making modifications within their classrooms for their students. Additional information regarding resources, organizations, advocacy programs, etc. was also shared as needed throughout the year.  Ms. Thomas provided a voluntary in-service for teachers who were interested in learning about the Kurzweil software (for Language Arts) which is located on the student computers in the Learning Center.

In addition, Ms. Thomas provided a special education in-service to all new teachers and instructional assistants prior to the start of school.  This practice is proactive and should continue as we add more staff.  Monthly meetings were also held with new teachers to ask questions, share ideas and get support for student learning.




Modernization and Expansion
7. Initiate, improve, expand, and modernize quality career and technical education programs, including relevant technology.

a. List up to four (4) of the most significant changes made in your district to CTE programs during this funding year – which may include programs that were initiated, improved, expanded, and/or modernized.

	Expanded the Radio/TV Program.  Current course offerings are Animation, Film Production, Digital Media Arts and Music/Sound Production.
Upgraded the Hospitality Program.  Purchased equipment and supplies to enhance the Culinary Arts portion of the program.
Improved the Web & Software Programming.  Changed from the antiquated Computer Programming offering.
Expanded the Health Occupation/Health Career. Offer a second year (Medical Assisting) program for students who do not have a CNA.
Expanded the Automotive Service Technology Program.  Offering Automotive Maintenance & Detailing.



b. Other comments.

	GREEN IDEA:  Due to the amount of paperwork involved in special education programming, it is suggested that Tech Support find a way to access our IEP accommodations and modifications pages through the school server.  Teachers would then be able to go to a portal and view their students’ plan via computer screen, easy and accessible, without having to waste a sheet of paper.




Services and Activities
8. Provide services and activities that are of sufficient size, scope, and quality to be effective.

a. Describe how services and/or activities were targeted to meet the requirement of being of sufficient size, scope and quality to be effective.

	Upon review of the area workforce market, Hot Jobs and trends, JELCC will assess and evaluation workforce needs as they relate to course offerings.  Evaluation team will include CTE teachers, Academic Teachers, Guidance Counselors, Administration, Advisory Committee Members, Partnership Employees, Parents and Students.  The team will assess programs for validity and relevance to regional needs.  Any new program must align with standard dual credit alignment, articulation agreement, and adopted certification.  

From 2/25 to 3/25/2010, individual curriculum career clusters meetings were held.  At each meeting the following items were discussed:
Perkins Grant goals
JELCC Core Indicator data and improvement plan
Working in a Professional Learning Community (A process in which the teachers in a school and its administrators continuously seek and share learning and then act on what they learn.)
Developing Career Cluster Pathways
Evaluating, assessing & implementing updated curriculum
Evaluating & assessing data
Developing fiscally responsible goals
Pooling resources
Preparing for year-end meeting



b. Other comments.

	NA




Special Populations
9. Provide activities to prepare special populations, including single parents and displaced homemakers who are enrolled in career and technical education programs, for high skill, high wage, or high demand occupations that will lead to self-sufficiency.

a. Describe an activity or program you offer that prepares single parents and displaced homemakers for occupations that will lead to self-sufficiency.   

	JELCC did not offer a program for the 2009-2010 school year.  A program (partnered with Marion County Health & Hospital Future Promises) has been developed for the 2010 school year. JELCC will “ensure that the educational needs of all students are met and to identify students who need additional support.” (NASSP V.5, I.2, March 2010)



b. List ways your CTE district supports student enrollment in and completion of CTE courses and programs not traditional for their gender.  Briefly rate the effectiveness of the program(s).

	JELCC #24 has very strong participation with non-traditional numbers.  We meet and vastly exceed agreed upon levels.  The staff also reflects non-traditional role models.  Great efforts are made to employ personnel how model the workplace.

JELCC also offers six scholarships that focus on completion and support.



c. Check any of the following support services provided to students from special populations:

	x
	Curriculum modification

	x
	Use of accommodations

	x
	Instructional aids, programs or devices

	x
	Tutoring/aides

	x
	Computer software or online instruction

	x
	Mentoring

	x
	Classroom modification

	x
	Equipment modification

	
	Other – please list



d. Check any of the services provided by your district in the past school year:

	Transition services for all student populations

	x
	Career counseling

	x
	Job development

	x
	Resume preparation

	x
	Mock job interviewing

	
	Transportation to interviews

	
	Other – please list



	Transition services for students who are disabled, disadvantaged, non-traditional or LEP

	x
	Job coaching

	x
	Mentoring

	x
	Support groups

	
	Contact with Career-Technical rehabilitation

	
	Other – please list



	
Permissive Uses

Once an eligible recipient has met the requirements as set forth in the Required Uses of funds, funds can then be expended for the following Permissive Uses. 

 1.	Involve parents, business and labor organizations in planning, implementing, and evaluating Career-Technical and technical education programs.
Provide career guidance and academic counseling.
Provide work-related experiences.
Provide additional programs for special populations.
Support local business and education partnerships.
Assist Career-Technical student organizations.
Provide mentoring and support services.
Lease, purchase and upgrade equipment.
Provide initial teacher preparation, including that for teacher candidates from business and industry.
Develop and improve curriculum.
Support family and consumer sciences education.
Provide programs for adults and school dropouts to complete secondary education.
Provide services for placement in employment and further education.
Support nontraditional training and employment.
Other activities consistent with purposes of this Act.

Using the table below, describe how Perkins dollars were spent for any of the permissive uses listed above.

	Permissive Use Number
	Title and brief summary of the goals achieved through this expenditure in 50 words or less.

	8
	JELCC will continue to implement programs to meet or exceed the AUL.  All leases, purchases and upgraded equipment purchases will focus on program improvement to meet the needs of the area workforce in accordance to #24 CTE Area dashboard report.

	2, 12
	Strengthen academics and CTE skills.  Connect CTE secondary programs with post-secondary level by providing professional development activities for instructors, faculty, administrators, and support staff to address the needs of all constituent groups.  JELCC will continue to implement programs to meet or exceed the AUL.  Enhanced support was put into place to encourage continued learner in the student’s chosen CTE area.

	7
	JELCC will continue to implement programs to meet or exceed the AUL.  JELCC provided extended guidance & counseling for all students.  All special population needs are addressed via upgraded and enhanced curriculum, hands-on experiences and continuity of support.

	4, 17, 19
	Develop, improve, or expand technology into all aspects of CTE programs to provide modern industry standard experiences.  Also, develop and implement CTE secondary and post-secondary programs for special populations.  JELCC will continue to implement programs to meet or exceed the AUL.  Relevant and modern support systems will be assessed and implemented as needed.




Section III

Information Report Form Directions

Please read all of the following instructions prior to completing the Information Report Form:

Provide all requested information at the top of the form.

Each eligible recipient receiving funds through the Basic Grant may not use more than 5% for administrative purposes.  In the area labeled “administration” enter the amount of Perkins funds that were used for administration.  The remaining balance of the funds can then be used for the “Required and Permissive Uses.”

In the remaining boxes report the approximate expenditure of Perkins funds.  DO NOT            report any expenditure (dollar amounts) of funds from “any other source.”

If a “Required or Permissive Use category” was funded only through “any other source” than Perkins funds, indicate this by placing an asterisk * in the appropriate box.  DO NOT indicate the dollar amount, only an *.

If Perkins funds were expended along with funds from other sources for a Required or        Permissive Use, indicate this by including the dollar amount of Perkins funds that were   expended, followed by an *.  (example: $100,000 *)

The report should show UNDUPLICATED EXPENDITURE OF FUNDS - FUNDS USED ONE TIME ONLY.  DO NOT report the expenditure of any Perkins funds in MORE THAN ONE PLACE.

When the form is completed, a dollar amount or an * should appear in EVERY Required        Use category.  Once this is done, then Perkins funds can be expended for Permissive Uses.

When you total the column, the amount should be equal to your Perkins allocation.









Information Report Form
Please do not report duplicate amounts
[bookmark: Check1][bookmark: Check2]Mid-Year  |_|	Final Report  |X|
	
	Administration (no more than 5% of total)
	0.00

	

	Required Uses
	Remaining Balance of Funds

	Academic Integration
	$122,510.00

	Secondary/Postsecondary Links
	$36,500.00

	All Aspects of the Industry
	$67,489.00

	Use of Technology
	$33,264.00

	Professional Development
	$11,574.00

	Evaluations
	$4,200.00

	Modernization & Expansion
	$124,414.00

	Services & Activities
	$12,200.00

	Special Populations
	$204,171.00

	Permissive Uses
	Remaining Balance of Funds

	Evaluating
	

	Guidance & Counseling
	$38,676.00

	Work-related Experience
	

	Special Populations (additional)
	$8,273.00

	Education-Business Partnership
	

	CTSOs
	

	Mentoring & Support Services
	

	Equipment
	$7,200.00

	Teacher Preparation
	$3,000.00

	Development of Curriculum
	$6,300.00

	Support FACSE
	

	Programs for Adults/Dropouts
	

	Placement Services
	

	Nontraditional Training
	$1,200.00

	Other
	

	Grant Total
	$680,971.00






Indiana CTE Performance Indicator Improvement Plan

Instructions:  Please submit a separate Performance Indicator Improvement Plan summary for each 

Indicator of Performance Addressed: 
Please check the box below for the Indicator you are addressing in this Improvement Plan.  Please also add the Target and Actual AUL to determine the gap that must be met.  
 
	
	Perkins Indicator
	Target AUL
	Actual AUL
	Gap

	
	1S1 Academic Attainment – Reading/Language Arts
	73%
	86.45%
	Exceeded

	
	1S2 Academic Attainment - Mathematics
	71%
	83.36%
	Exceeded

	√
	2S1 Technical Skill Attainment??
	93.50%
	91.56%
	1.94%

	√
	3S1 Secondary School Completion??
	91%
	90.42%
	.58%

	√
	4S1 Student Graduation Rates??
	89%
	85.37%
	3.63%

	√
	5S1 Secondary Placement
	86%
	41.95%
	47.68%

	
	6S1 Nontraditional Participation
	9%
	30.05%
	Exceeded

	
	6S2 Nontraditional Completion
	10%
	25.56%
	Exceeded



Improvement Plan Summary:
	JELCC will be using information from all 11 sending school’s Improvement Plans and will enhance and support methodologies accordingly. The final goal is to meet or exceed agreed upon levels in all deficient categories.

2S1:
Number and percent of CTE concentrators who took the technical skills assessments and the number and percent of those who passed.
3S1: 
Number and percent of CTE concentrators who earned a regular secondary school diploma, General Education Development (GED), Proficiency credential, certificate or degree in conjunction with a secondary school diploma.
4S1:
Number and percent of CTE concentrators who in the reporting year were included as graduated in the State's computation.
5S1:
Number and percent of CTE concentrators who were placed in postsecondary education, advanced training, military service or employment in the second quarter following the program year in which they left secondary education.  
  
Safety nets will be put into place that will allow pre-tracking of student’s success.  An exit interview and survey will occur where students will be informed of additional resources that they may access to earn a “regular secondary school diploma, earned a General Education Development (GED) credential as a State-recognized equivalent to a regular high school diploma (if offered by the State) or other State-recognized equivalent (including recognized alternative standards for individuals with disabilities), or earned a proficiency credential, certificate, or degree, in conjunction with a secondary school diploma (if offered by the State)”.  

Adult education, credit recovery, extended semester/year in CTE program, summer school and on-line resources will be offered.                         
                   
Career Clusters and sending school counselors will meet as a professional learning community (PLC) at beginning, midpoint, and end of each year to discuss the academic progress of their students and make decisions about appropriate interventions and enrichment exercises. Outcomes will include common resources needed, future trends, and common goals.

Students will have daily access to the Learning Center using NovaNet.

The Math and Language Arts teacher are fully accredited instructors and are accountable for the development, placement, and instruction of new methods of delivery in order to increase student achievement in academics. All strategies all supported by the implementation of Career Cluster Professional Learning Communities, summer programs, and in-service workshops.

SWB’s Commentary (see ??):
Chris Deaton has been a wonderful assistance in tutoring me through this process. His insight on how JELCC can improve has been a tremendous help. 

 My concerns:
After reviewing each indicator’s list of students who were deficient, it was discovered that there were many names that were inaccurately reported.  I feel that the actual AUL is not a reflection on the success of completers at JELCC.
I do not and will not agree with the accuracy of the Secondary Placement as a valid, scientific measure since the non-collected SSN are part of the reporting system.

It is my recommendation that Area Directors review the data prior to final submission.



Method(s) of Evaluating Progress:
	     
1% increase in Math ISTEP/ECA scores 
1% increase in English ISTEP/ECA scores
Increase ISTEP/ECA scores of minority and special need students 
Decrease in number of students exiting all sending schools without a diploma 
Increase in number of students earning Technical Honors Diplomas
Increase in number of students earning certification
Increase in number of students receiving dual credit 
Decrease in the percentage of students failing Business Math 
Decrease in the percentage of students failing English
Focus areas of Writing Instruction for English classes
English 11: narrative, persuasive, comparison/contrast and research
English 12: process, analysis research and literary criticism
JELCC’s annual daily attendance rate will exceed the state average 
Implementation of a writing portion on each mid-year and year-end assessment using a rubric
Continue to support and enhance Sustained Silent Reading Program
Allow extension of time to complete assignments during the day , semester or year
100% of all completers and concentrators will complete an on-line, year-end survey based on core indicator from March-May of the school year that will include collection of each student’s SSN
100% return of Indiana DWD Student Follow-up 
Conduct a staff professional development on how data should be used to guide instruction






Fiscal Status Report Form Directions

The following Fiscal Status Report Form is the same as you have used in the past.

In the left column report only the amounts that you indicated in your approved local plan or the amounts that were approved as a result of a budget modification.

In the middle column report your actual expenditures as of June 30, 2010.

In the right column report only those funds that have been encumbered (obligated as a result of     the release of a purchase order, etc.)

In the section denoted as “To Be Completed When Submitting Final Report” you are to:

Indicate on line 1 the total funds you have received as of the time the form is being completed.
Indicate on line 2 the total funds that have been expended as of June 30, 2010.
Indicate on line 3 the funds that you have encumbered as of June 30th.  lf line 3 shows encumbered funds, another Fiscal Status report will be due September 30, 2010, showing that encumbered funds have been spent.
Indicate on line 4 the total of all funds not expended or obligated by June 30th.  If you have any unspent/unobligated funds, these funds need to be returned to the Indiana Department of Education along with this report.


Please keep in mind that this report must be completed and signed by the fiscal officer of the agency receiving these funds.




Part I.  Basic Grant Amendments and Budget–Cover Page for 2010-11 Funding Year

The FY11 Local Plan Amendments & Budget is effective when signed and dated by the recipient(s) and approved by the Indiana Department of Education.  It may be modified by mutual agreement. 

By their signatures, the undersigned individuals attest that they shall abide by all state and federal regulations. The eligible recipient hereby assures, certifies and agrees to operate and perform the activities and programs in the Local Plan Amendments & Budget in accordance with all the terms and conditions of this application and criteria affecting such programs –including meeting the nine required uses of these funds listed in Appendix A and addressing each of the Basic Grant Student Performance Indicators in Part III.

The signature of the authorized administrator of the eligible recipient on this form assures and certifies that specific information detailed in the Local Plan Amendments & Budget and attachments is current, accurate, and complete, and attests that s/he participated in the development of the document and supports it.

			  
	Name of Area CTE Director
	Shawn Wright-Browner

	Phone
	317-259-5265
	Fax
	317-259-5298

	Email address
	swrightbrowner@msdwt.k12..us
	District name/number
	J. Everett Light Career Center
#24

	Signature
	
	Date
	5/25/10




	Name of Chief Administrator
	Dr. James Mervilde
	Title
	Superintendent

	Signature
	
	Date
	




	Eligible Recipient
	J. Everett Light Career Center #24
	Federal ID#
	84.048

	Address
	1901 E. 86th Street
	City, State, Zip
	Indianapolis, IN. 46240

	Contact Person
	Shawn Wright-Browner
	Title
	Director

	Phone
	317-259-5265
	Fax:
	317-259-5298

	E-mail Address:
	swrightbrowner@msdwt.k12.in.us






Part II.  Activities Budget and Narrative
Please copy and submit one page for each new, continuation and/or eliminated activity.  

Activity Name:  								Activity Number:
	Strengthen academics and Career-Technical Skills.
	
	1


(Create a name for this activity)						(Create an identifying # for this activity)

Activity is (choose one): (  ) Continuation of 2009-2010 activities—no activity description required
    			( X ) Continuation of activities with minor revisions – explain in narrative section
(  ) New activity – explain in narrative section 
(  ) Eliminated activity – don’t enter expenses but use “Activity Description” to explain what activity                       
                  will be eliminated and why
	
	
	
	
	

	Check box if activity is funded outside of Perkins:  
	
	
	
	

	
	
	
	
	

	Type of Expense and Amount
	Amount
	Numbers of Required Usage Category(s) this  activity meets
(See Appendix A)
	Permissive Usage Category(s)

	Salaries--Total number of positions:  2 
Other federal, state or local dollars have not 
funded this position(s).  Enter X to verify the above statement:  X
	92,751.00
	 1
	 8

	Fringe Benefits
	21,006.87
	 
	 

	Contractual Services
	 0.00
	 
	 

	Travel
	 5,000.00
	 
	 

	Materials/Supplies
	1,000.00
	
	

	Miscellaneous-Please Specify:
	 
	 
	 

	Equipment
	12,000.00 
	 
	 

	 
	 
	 
	 
	 

	Total
	131,757.87
	 
	 

	
Activity Narrative:

 Activity Description:
Staff development will be provided directly related to improving, expanding or upgrading programs.  Involvement in ACTE, IACTED, NACTEI, High Schools That Work, National Staff Development Council, NASSP and other current and relevant development models that integrate CTE and academics will be supported.

 Activity Outcome:  (measured by a number or percentage)
1% increase in Math ISTEP/ECA scores 
1% increase in English ISTEP/ECA scores
Increase ISTEP/ECA scores of minority and special need students
Decrease in the percentage of students failing Business Math 
Decrease in the percentage of students failing English
-Focus areas of Writing Instruction for English classes
English 11: narrative, persuasive, comparison/contrast and research
                                       English 12: process, analysis research and literary criticism


 If new program, check here________  and provide information below:

Program Title: 

Accreditations/Certifications available: 


Approximate number of students eligible to receive dual credit in 2010-11:  





	Activity Name:  								Activity Number:
	Connect CTE Secondary Programs with Post-Secondary level.
	
	2


(Create a name for this activity)						(Create an identifying # for this activity)

Activity is (choose one): (  ) Continuation of 2009-2010 activities—no activity description required
    			( x ) Continuation of activities with minor revisions – explain in narrative section
(  ) New activity – explain in narrative section 
(  ) Eliminated activity – don’t enter expenses but use “Activity Description” to explain what                         
                  activity will be eliminated and why
	
	
	
	
	

	Check box if activity is funded outside of Perkins:  
	
	
	
	

	
	
	
	
	

	Type of Expense and Amount
	Amount
	Numbers of Required Usage Category(s) this  activity meets
(See Appendix A)
	Permissive Usage Category(s)

	Salaries--Total number of positions:  5 
Other federal, state or local dollars have not 
funded this position(s).  Enter X to verify the above statement: X
	129,914.00
	 2,5,8,9
	 2,12

	Fringe Benefits
	57,247.86
	 
	 

	Contractual Services
	 
	 
	 

	Travel
	2,200.00 
	 
	 

	Materials/Supplies
	1,000.00
	
	

	Miscellaneous-Please Specify:
	 
	 
	 

	Equipment
	 700.00
	 
	 

	 
	 
	 
	 
	 

	Total
	191,061.86
	 
	 

	
Activity Narrative:

 Activity Description:
Activities are the same.  I have separated the Professional Development section (per an audit suggestion 3/2008) to delineate and make a clearer representation of my intended goal.



 Activity Outcome:  (measured by a number or percentage)
Increase certifications by 2%
Increase Dual credit from 24% (current) to 26%



 If new program, check here________  and provide information below:

Program Title: 


Accreditations/Certifications available: 


Approximate number of students eligible to receive dual credit in 2010-11:  





	




Activity Name:  								Activity Number:
	Provide professional development activities for Area #24 instructors, faculty, administrators, and support staff to address the needs of all constituent groups.
	
	3


(Create a name for this activity)						(Create an identifying # for this activity)

Activity is (choose one): (  ) Continuation of 2009-2010 activities—no activity description required
    			( X ) Continuation of activities with minor revisions – explain in narrative section
(  ) New activity – explain in narrative section 
(  ) Eliminated activity – don’t enter expenses but use “Activity Description” to explain what activity                       
                  will be eliminated and why
	
	
	
	
	

	Check box if activity is funded outside of Perkins:  
	
	
	
	

	
	
	
	
	

	Type of Expense and Amount
	Amount
	Numbers of Required Usage Category(s) this  activity meets
(See Appendix A)
	Permissive Usage Category(s)

	Salaries--Total number of positions:  0 
Other federal, state or local dollars have not 
funded this position(s).  Enter X to verify the above statement:  X
	
	 2,5,8,9
	 2,12

	Fringe Benefits
	
	 
	 

	Contractual Services
	 
	 
	 

	Travel
	7,800.00 
	 
	 

	Materials/Supplies
	
	
	

	Miscellaneous-Please Specify:
	 
	 
	 

	Equipment
	
	 
	 

	 
	 
	 
	 
	 

	Total
	7,800.00
	 
	 

	
Activity Narrative:

 Activity Description:
Activities are the same.  I have separated the Professional Development section (per an audit suggestion 3/2008) to delineate and make a clearer representation of my intended goal. Staff development will be provided directly related to improving, expanding or upgrading programs.  Involvement in ACTE, IACTED, NACTEI, High Schools That Work, National Staff Development Council, NASSP and other current and relevant development models that integrate CTE and academics will be supported.

 Activity Outcome:  (measured by a number or percentage)
If new program, check here________  and provide information below:
Program Title: 
Accreditations/Certifications available: 
Approximate number of students eligible to receive dual credit in 2010-11:  






Activity Name:  								Activity Number:
	Develop, improve, or expand technology & equipment into all aspects of CTE programs to provide modern industry standards experience.
	
	4


(Create a name for this activity)						(Create an identifying # for this activity)

Activity is (choose one): ( X ) Continuation of 2009-2010 activities—no activity description required
    			(  ) Continuation of activities with minor revisions – explain in narrative section
(  ) New activity – explain in narrative section 
(  ) Eliminated activity – don’t enter expenses but use “Activity Description” to explain what activity                       
                  will be eliminated and why
	
	
	
	
	

	Check box if activity is funded outside of Perkins:  
	
	
	
	

	
	
	
	
	

	Type of Expense and Amount
	Amount
	Numbers of Required Usage Category(s) this  activity meets
(See Appendix A)
	Permissive Usage Category(s)

	Salaries--Total number of positions:  1
Other federal, state or local dollars have not 
funded this position(s).  Enter X to verify the above statement:  X
	32,110.00
	 2,3,4,7
	 7

	Fringe Benefits
	21,414.06
	 
	 

	Contractual Services
	 
	 
	 

	Travel
	 
	 
	 

	Materials/Supplies
	
	
	

	Miscellaneous-Please Specify:
	 
	 
	 

	Equipment
	 198,710.00
	 
	 

	 
	 
	 
	 
	 

	Total
	252,234.06
	 
	 

	
Activity Narrative:

Activity Description:
Activity Outcome:  (measured by a number or percentage)
 If new program, check here________  and provide information below:
Program Title: 
Accreditations/Certifications available: 
Approximate number of students eligible to receive dual credit in 2010-11:  






Activity Name:  								Activity Number:
	Develop and implement CTE secondary and post-secondary programs for special populations, including single parents and displaced homemakers. 
	
	5


(Create a name for this activity)						(Create an identifying # for this activity)

Activity is (choose one): (  ) Continuation of 2009-2010 activities—no activity description required
    			( X ) Continuation of activities with minor revisions – explain in narrative section
(  ) New activity – explain in narrative section 
(  ) Eliminated activity – don’t enter expenses but use “Activity Description” to explain what activity                       
                  will be eliminated and why
	
	
	
	
	

	Check box if activity is funded outside of Perkins:  
	
	
	
	

	
	
	
	
	

	Type of Expense and Amount
	Amount
	Numbers of Required Usage Category(s) this  activity meets
(See Appendix A)
	Permissive Usage Category(s)

	Salaries--Total number of positions:  7 
Other federal, state or local dollars have not 
funded this position(s).  Enter X to verify the above statement:  X
	166,324.00
	 6
	 4,17,19

	Fringe Benefits
	32,843.33
	 
	 

	Contractual Services
	2,300.00 
	 
	 

	Travel
	 
	 
	 

	Materials/Supplies
	2,350.00
	
	

	Miscellaneous-Please Specify: Assessment fee ($75 each)
	1,725.00 
	 
	 

	Equipment
	5,944.88 
	 
	 

	 
	 
	 
	 
	 

	Total
	211,487.21
	 
	 

	
Activity Narrative:

 Activity Description:
Will include single parents as part of the targeted special populations.  Twenty-three single parents have been identified.  The following services will be provided:
End of Course Assessment for certification
Uniform Rental
Parenting classes


 Activity Outcome:  (measured by a number or percentage)
The following baseline data will be collected and measured:
Graduation rate
Post-Secondary Placement
End of Course Assessment completion and pass rate
Certification completion and pass rate
Attendance Rate


 If new program, check here________  and provide information below:
Program Title: 
Accreditations/Certifications available: 
Approximate number of students eligible to receive dual credit in 2010-11:  







	
Basic Grant Local Plan Total Summary Budget

	

	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 

	Categories
	Perkins Funds Amount

	1
	Administration
	0.00

	 
	 
	 
	 
	 
	 
	 
	 
	 

	2
	Salaries/Benefits
	553,611.12

	 
	 
	 
	 
	 
	 

	3
	Contractual Services
	2,300.00

	 
	 
	 
	 
	 
	 

	4
	Travel
	15,000.00

	 
	 
	 
	 
	 
	 

	5
	Materials/Supplies
	4,350.00

	 
	 
	 
	 
	 
	 

	6
	Miscellaneous-Please Specify
	1,725.00

	 
	 
	 
	 
	 
	 

	7
	Equipment Purchase
	217,354.88

	 
	 
	 
	 
	 
	 

	
	
	

	 
	 
	 
	 
	 
	 
	 
	 
	 

	                                   TOTAL
	794,341.00



Note:  The Summary Budget total should equal the amount of area CTE district’s FY11 allocation.  Remember that a minimum of 10% of the proposed budget must be targeted for activities for EACH Basic Grant Student Performance Indicator that a district failed to meet in the 2008-09 school year.  



Part III.  Student Performance Indicators
Use the form below to insert your CTE district’s current (ACTED Level) and target (Local AUL 2010-11) data for the Basic Grant Student Performance Indicators found at http://www.in.gov/dwd/2403.htm.  Then, list the “activity number(s)” from Part II for the activities that will be conducted to address the indicators.  At least one activity should be listed for each Performance Indicator.   

	Basic Grant Student Performance Indicators
	Indicator Description
	ACTED Level
2008-09
	
Local AUL 2010-11

	List activity numbers from Part II that
align with this indicator

	
	
	See www.in.gov/dwd/2403.htm
	

	1S1 
Academic Achievement in Reading/Lang Arts

	Percent of CTE concentrators who have passed the English/
Language Arts portion of the Graduation Qualifying Exam (GQE)
	86.45%
	80%
	1,3

	1S2 
Academic Achievement in Mathematics

	Percent of CTE concentrators who have passed the Mathematics portion of the Graduation Qualifying Exam (GQE)
	83.36%
	78.67%
	1,3

	2S1 
Technical Skill Attainment
	Percent of CTE concentrators who passed state-approved technical skill assessments defined for Indiana Career Pathways.
	91.56%
	94%
	2,3,5

	3S1 
School Completion
	Percent of CTE concentrators who earned a regular secondary school diploma.
	90.42%
	91.50%
	2,3,5

	4S1 
Student Graduation Rate
	Percent of CTE concentrators who were included as graduates in the state’s calculation.
	85.37%
	92%
	1,2,3,4,5

	5S1 
Placement
	Percent of CTE concentrators who left secondary education and were placed in postsecondary education or advanced training, military service or employment in second quarter after leaving secondary education.
	41.95%
	86.50%
	2,3,5

	6S1 
Nontraditional Participation
	Percent of CTE participants from underrepresented gender groups who participated in a program leading to employment in nontraditional fields.
	30.05%
	9.5%
	2,5

	6S2 
Nontraditional Completion
	Percent of CTE concentrators from underrepresented gender groups who participated in a program leading to employment in nontraditional fields.
	25.56%
	14%
	2,5
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